GR EE NE R action

for a
positive
future

Greener Fram Membership & Volunteer Code of Practice

Details about Greener Fram and its activities can be found on our website:
greenerfram.org.uk.

Our overall code of conduct is that all members and volunteers will endeavour
to be kind to themselves, kind to others, and kind to nature.

Membership

Members join our group by self-selection, giving their name, mobile
number and email address. They are then put onto the group’s
membership WhatsApp group to receive regular updates about our
group’s activities.

The members shall be in agreement with the Vision and Mission
statements as stated in our Constitution.

All are admitted who live, work or operate in the area as described in
the constitution.

Members can be any age, but if deemed to be a child or an adult at risk
of harm they will need to be accompanied by a mentor at meetings or
events. They will be in a project team which includes at least one GF
Member with appropriate Safeguarding training. Full details of what this
covers can be seen in the separate GF Safeguarding DBS Policy.

Members can join the Core Group, any Task Circle or any Project to
participate in delivering, raising awareness, or administering GF
projects.

Members can set up new Projects by submitting a Project Proposal
Form for agreement by the Core Group setting out all the requirements
and outcomes expected.

Members agree to pay a subscription fee as set at the AGM, to support
the running costs of Greener Fram. The amount agreed at the AGM will
be paid by all members; however concessionary fees can be agreed by
a member of the Admin Task Circle.

Leaving Greener Fram

A member shall cease to be a member if they resign by taking
themselves off the WhatsApp membership group

Or they can be requested to resign, or be expelled, by the Core Group if
they have committed acts in breach of our policies. They will be
suspended until any allegation is proved correct, dismissed or resolved.
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Any members expelled shall have the opportunity to defend themselves
at an Extraordinary General Meeting where they shall have the fullest
opportunity to answer any allegations made against them.

Volunteers

Members can invite Volunteers to join in GF Projects to assist in
planning, co-ordinating and delivering agreed activities. The projects
that GF run, can only be lead by members of Greener Fram.

All volunteers are unpaid and help on GF projects in an informal
capacity, but are covered by GF’s insurance & public liability policy

Volunteers can be any age, but if deemed to be a child or adult at risk of
harm they will need to be accompanied by a mentor at all times. They
will be in a project team which includes at least one GF Member with
appropriate Safeguarding training. Full details of what this covers can
be seen in the separate GF Safeguarding Policy.

An induction program (which can be completed online or actual)
covering the Policies of the GF group, including Safeguarding, Health
and Safety, Risk Assessments, Equal Opportunities, Data protection,
and may be required in certain circumstances.

If you need to use your own vehicle for volunteer driving: contact your
insurer to find out, in advance, if you are covered by your regular motor
insurance policy. You may need to pay an extra premium, which could
be covered by grant funding if it is essential to a project.

What Volunteers can expect from GF:

To be supported by the team in the Project Group they have
volunteered for. This will be the Lead Facilitator of the project, and/or
the GF Members of a Task Circle.

To be treated with dignity and respect, equally and equitably - and to
respect your right to personal privacy and personal space;

In all our activities we will follow our Safeguarding, Health & safety,
Equal opportunities and Data protection policies. Risk Assessments and
Management Plans will be drawn up for every public event.

Our volunteers will be given induction training when this is deemed
appropriate by a Risk Assessment, or part of a skills development
program, funded by GF. A record will be kept of all training attended and
volunteer hours given.

We will ensure our public and employer liability insurance will cover
your volunteer work with us.
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When participating in a project you will be given high viz vests or
jackets to wear if it is deemed appropriate. You will be notified of any
risks identified, and advised on necessary precautions.

If accessibility could be an issue for you, please asked the project
leader before volunteering. They will, if possible, arrange for the project
to be accessible for you.

What GF expects from volunteers:

Please follow the instruction and advice by a Project Leader. If given
protective gear to wear, we expect you to wear it. If in doubt about what
you should be doing, then ask them.

We expect all volunteers to be familiar with GF policies and guidance,
and to follow associated procedures.

That they recognise the position of trust in which they have been
placed, and that in every respect, the relationships they form with
members of the public are appropriate and safe.

Volunteers to take part in induction training (either online or actual) if it
is offered, as this will be a key requirement based on assessed risks, or
part of a skills development program.

If you are unhappy or concerned about anything to do with GF, if
something has gone wrong, or how we have treated you or others,
please tell any designated Safeguarding officer at the time, or a Core
Group member at the earliest opportunity.

If accessibility could be an issue for you, then project leaders will expect
to be informed, before you volunteer for a project.

We take out each year a public liability and employers liability insurance
covering all our events, activities and projects. Notwithstanding these
insurance policies, we expect all volunteers to accept a degree of
personal responsibility for their actions.

Safeguarding Guidance

Our Safeguarding Policy & Guidance will enable us to demonstrate our
commitment to keeping safe children, young people and adults at risk of harm
who may work alongside GF members.

It is important to have policy and procedures in place so that all members and
volunteers can work to prevent abuse and know what to do should a concern
arise. GF acknowledges its duty to act appropriately to any allegations,
reports, or suspicions of abuse.

A designated Member with Safeguarding training will Risk Assess all public
events and ensure trained people will accompany and keep safe children,
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young people and adults at risk of harm attending the event with their
mentors or carers.

Everyone has a responsibility to ensure that all those participating in any GF
event, group or activity, particularly children, young people and adults at risk
of harm, are protected as far as possible from harm.

Induction Training & Safeguarding

Members who lead or participate in planning an event, activity or project will
need to complete a 1hr induction program (which can be completed online or
actual).

This will ensure Members are aware of the content of all relevant GF
Policies.

When Problems Arise - See it, Recognise it, Report it

* Minor cuts and bruises need to be dealt with according to our Health &
Safety Policy using the first aid kit provided for the event. If the person
is accompanied by a Mentor they need to be consulted first. All
incidents need to be reported to the designated GF Safeguarding
Member and a record kept.

* ltis also important to take any allegations, suspicions or concerns of
abuse or inappropriate action seriously.

* Report these concerns immediately to the designated GF
Safeguarding Member or if unavailable to a Core Group member. If
appropriate include the child’s, young person, or adult’'s mentor in this
action.

* If any allegations of abuse or inappropriate behaviour are made
against you, it is important that you immediately report this and seek
support.

* In some instances it may be necessary to report the incident to higher
authorities, such as the Police or other statutory services. The
Safeguarding GF Member can assist to determine this.

Be Informed

While it is GF’s intention to provide you with the best possible support and
information as we are able, it is important that you read and give due
consideration to our other following policies and forms:

* Safeguarding DBS Policy
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* Health and safety

* Risk Assessments

* Equal Opportunities

* Data Protection

* Accident & Safeguarding Reporting Forms

The full GF Safeguarding DBS Policy is approved by the Core Group and at
the AGM and will be reviewed every year.
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