
Greener Fram Equal Opportunities Policy 
Greener Fram membership is open to all those living or working in 
Framlingham parish and the surrounding parishes and who are in agreement 
with our stated vision and mission statements within our constitution.  

Equal opportunity aims 
• We aim to create a safe and welcoming environment for everyone who 

has contact with GF regardless of wealth, politics, religion or belief, 
gender, disability, ethnicity, occupation, nationality, age, or sexual 
preference.  

• In all our activities we believe in the power of collective action to drive 
positive change and our values are rooted in transparency, inclusivity, 
diversity and a deep respect for all, and for the natural world.  

How we work  
• We will promote equal opportunities and avoid discrimination and 

harassment. 
• We aim to ensure that our activities and projects are fully accessible 

whenever possible. 
• We aim to create an environment in which individual differences and 

the contributions of all who have contact with GF are recognised and 
valued. 

• All members, volunteers and visitors will be treated fairly and with 
respect. 

• All members & volunteers have an obligation to treat others fairly, not 
to discriminate or harass, and to report any such incidents to a GF 
Safeguarding Member as outlined in our Membership & Volunteers 
Policy. 

To make sure we meet these aims  
• Members and Volunteers working on projects, activities or events will 

participate in a 1hr induction program, either online or actual, to 
familiarise and accept GF policies, and to receive further training as 
appropriate and funded by GF. 
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• We will ensure when working within networks and partnerships that the 
aims and actions outlined in this policy are adhered to and not ignored. 

• Any concerns of members, volunteers and visitors will be taken 
seriously and be investigated where appropriate, recorded and action 
taken. 

• All elections that take place in GF will follow the rules in the 
Constitution.  

• Any data stored by GF will follow our Data Protection Policy, and only 
with explicit permission from every individual.  

• Any breaches of our Equal Opportunity Policy will be regarded as 
misconduct and could lead to membership disqualification. 

We will advertise our policies on our website and have them available at all 
venue-based activities and events. 
This policy will be monitored by the core group and reviewed every three 
years, or earlier if appropriate. 
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