
Greener Fram Health & Safety Policy 

Statement of Intent 
Greener Fram recognises and accepts its responsibility as a voluntary 
organisation to carry out its undertakings to provide, so far as is reasonably 
practicable, a safe and healthy working environment for the health, safety and 
welfare of all its members, volunteers and others who may be affected by its 
activities. 

Health & Safety Legislation 
The Health & Safety at Work etc Act 1974 states that employers must look 
after the health and safety of anyone who could be affected by their work, 
which would include volunteers.  

Risk Assessments 
Team Leaders must make appropriate Risk Assessments of activities, events 
and venues, and possible mitigation measures. This must be recored on the 
separate Risk Assessment Form and this should be agreed by the Core 
Group  or Admin & Compliance Task Circle before any activity takes place. 
They need to:	

• Look for Hazards 
• Decide who might be harmed and how. Include children and 

adults at risk of harm in the assessment as appropriate. Include 
those with sensory loss.  

• For each hazard work out what precautions are needed to prevent 
harm, and then calculate the likelihood of harm being done and 
it’s severity, to arrive at a risk level score from 1 - 5. 

• If the overall risk level score for each item is more than 5 then 
proposals for extra mitigation measures should be made. 

• Check your assessment regularly and change it if needed. 
• All risk assessments will be recorded and kept by the Admin and 

Compliance Task Circle to be stored for 5 years.   

See the separate Risk Assessments Form to be completed for all events and 
activities  
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Accident & Incident Reporting 
GF will report any incidents and accidents to the appropriate authorities.  
• GF members, volunteers and the public must report any accidents, 

incidents or minor injuries on the separate Accidents Reporting Form. 
• This also includes information on when and how to report more severe 

incidents to the government Health & Safety Executive 
See the separate Accidents Reporting Form - for accidents, incidents or minor 
injuries 

Communication 
Giving members, volunteers and participants the correct, accurate and 
appropriate information in order to prevent accidents. 
• If there are any hazards which cannot be mitigated all those involved must 

be informed of the potential hazard. 
• Inform all present of the position of toilets, first aid provision, fire exits and 

fire collection points at the beginning of the event or by signage. 
• Inform all present of actions to take in the event of accident or emergency. 

Training 
Giving members and volunteers any training required for working with 
members of the public at meetings, events and activities. 
• All training needed to carryout GF activities will be paid for by the group. 
• Potential training areas - First Aid, Food Hygiene, Child Protection and 

other Skill based training. 
• Training will be available in reasonable timeframe and a record will be kept 

of who has received training, when it was taken and of updates needed. 

Prevention & Safeguarding 
Project Teams  
Any children or adults at risk of harm must be kept at a safe distance from 
any machinery. 
Members & volunteers to use appropriate safety clothing or equipment: 
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• When working in the vicinity of public highways high viz vests should be 
worn. 

• When working with machinery of any type, only the owner of the 
machinery or a volunteer with training should use it, and if machinery is 
noisy operators should use ear protectors and be aware of others around 
them. 

Volunteers 
Volunteers have a duty to take reasonable care of their own general health 
and safety and that of other persons who may be affected by their activities. 
They must co-operate with the Team Leader, or Safeguarding Member on 
health & safety and Safeguarding issues, reporting any concerns, accidents, 
incidents, unsafe acts and “near misses” whether persons are injured or not. 
This includes following any instruction provided which is relevant to working 
within GF activities, to participate in training, and to co-operate and assist in 
investigations of accidents/incidents. 
Support & Supervision 
Children, youth and Adults at risk of harm must be accompanied by a mentor, 
and members and volunteers need to make sure this person can work 
alongside the vulnerable person. 

See the separate Safeguarding DBS Policy for more details. 

Insurance & Liability 
• Each year GF will take out insurance to cover public liability, employment 

liability and professional indemnity.  
• Throughout the year the Admin & Compliance task circle will ensure the 

insurance declaration lodged with our insurers is correct and up to date 
covering all the activities that we do.  

Monitor & Review 
The Core group will regularly monitor and review this policy every 3 years or 
if a significant accident or incident takes place. 
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